2
Week 3 Discussion 1 Response to the Professor
Hello Professor,
In my opinion, the deontological theory is the best fit for an organization with a strong values-based culture because this theory requires a clear universal set of ethical guidelines for the whole organization, which is one of the characteristics of a values-based organization culture (Ardichvili, Mitchell, & Jondle, 2009). I think that the complex nature of human and employee rights in the current society may overwhelm a compliance-based culture where ethical behavior is based on obedience to the laws and regulations. I also think that a values-based culture often sticks to the binding principles of deontology in certain circumstances in a bid to ensure consistency and maintain clarity regarding the organization’s ethical guidelines (Hartman, DesJardins, & MacDonald, 2017).
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